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BRIEF INTRODUCTION

> The European Charter & Code

for Researchers (C&C)

» The Human Resurces Strategy for
Researchers (HRS4R)

» The HR Excellence in Research Award I‘r




BRIEF INTRODUCTION - C&C

» THE EUROPEAN CHARTER & CODE FOR RESEARCHERS (C&C)

v'The European Charter for Researchers: A set of principles and
requirements specifying the roles, responsabilities and rights of researchers
as well as employers.

v'Code of Conduct for the Recruitment of Researchers: Must ensure the
transparency of the recruitment process and the egual treatment of all
applicants (OTM -R - Open, Transparent and Merit-based Recruitment of
Researchers).

‘/Key elements in the EU’s policy to boost researchers’ careers - ERA

v 40 principles in 4 areas

—
e PoccedomaonPopewybomaien &



BRIEF INTRODUCTION - C&C

RECRUITMENT AND WORKING TRAINING AND
SELECTION CONDITIONS AND DEVELOPMENT
SOCIAL SECURITY

Recruitment Relation with supervisors

Recruitment ( Code) Supervision and managerial

. duties
Selection

Continuing Professional

Transparency Development

Judging merit Access to research training

Variations in the and continuous developments

chronological order of CVs Supervision

Recongnition of mobility
experience

Recognition of
qgualifications

Seniority

Postdoctoral appointments




BRIEF INTRODUCTION - HRS4R

THE HUMAN RESOURCES STRATEGY FOR RESEARCHERS (HRS4R) supports research
institutions and funding organisations in the implementation of the Charter & Code in their
policies and practices

THE HR EXCELLENCE IN RESEARCH AWARD:

Recognises the institution wich make progress in aligning their human
resources policies to the 40 principles of the Charter & Code.

» Based on a customized action plan / HR strategy

> Gives public recognition to research institution have made progress in

aligning their human resource polices with the principles set out in the
“Charter & Code”

> Renders them more atractive to researchers looking for a new employer
or for a host for their research project
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HRS4R - PROCEDURE
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