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Chap 1. GENERAL DISPOSITIONS  

The Code of Research Ethics and Research Conduct regulates the rules of moral and professional 
conduct applicable to the research staff of the National Research and Development Institute for Isotopic 
and Molecular Technologies (INCDTIM). 

Its aim is to promote the values of integrity, accountability and excellence in scientific research as a 
foundation for quality, credibility and progress in science and innovation. 

This Code respects and is in line with the European Charter for Researchers and the Code of Conduct for 
the Recruitment of Researchers, European Commission documents on the basis of which INCDTIM has 
taken the steps for the "HR Excellence in Research" certification. 

INCDTIM promotes an organizational culture based on the HRS4R (Human Resources Strategy for 
Researchers) values and assumes their continuous application in all human resources policies, including 
ethics, integrity and professional conduct. 

The provisions of this Code shall not be construed as restricting rights expressly conferred by law or by 
collective bargaining. 

This Code of Ethics complements the aspects related to the institutional values set out in the 
Institutional Development Strategy and INCDTIM's Internal Regulations.  

The Code of Ethics is elaborated and takes into account national and international regulations in the 
field, European Union legislation and its standards on ethics in scientific research, namely: 

- H.G. no. 408/1999 on the establishment of the National Research and Development Institute for 
Isotopic and Molecular Technologies (INCDTIM), with subsequent amendments and additions 

- Government Ordinance no.57/16.08.2002 on scientific research and technological development, 
as approved by Law no.324/08.07.2003, with subsequent amendments and additions;  

- H.G. no. 1401/2005 for the approval of the Regulation on the organization and functioning of the 
National Research and Development Institute for Isotopic and Molecular Technologies 
(INCDTIM). 

- Law 183/2024 on the status of research, development and innovation personnel;  

- European Charter for Researchers and Code of Conduct for the Recruitment of Researchers, 
Council Recommendation (C/2023/1640) on a European framework for attracting and 
retaining research, innovation and entrepreneurial talent in Europe;  

- European Charter for Researchers and Code of Conduct for the Recruitment of Researchers, 
Council Recommendation (C/2023/1640) on a European framework for attracting and 
retaining research, innovation and entrepreneurial talent in Europe;  

- Law 190/2018 on measures implementing Regulation (EU) 2016/679 on the protection of 
individuals with regard to the processing of personal data and on the free movement of such 
data,  

- Law No 43/2014 on the protection of animals used for scientific purposes.  

- Directive 2010/63/EU of the European Parliament and of the Council on the protection of 
animals used for scientific purposes;  

- Law no. 53/2003, Labor Code, with subsequent amendments and additions;  

- INCDTIM collective labor contract;  

- 600/2018 on the approval of the Code of internal managerial control of public entities, with 
subsequent amendments and additions (Standard 1 - Ethics and integrity);  

Chap 2. GLOSSARY OF TERMS IN SCIENTIFIC RESEARCH ETHICS 

For the purposes of this Code, the basic terms are defined as follows:  

a. hostile action - the interposition of any action taken to shield the institution or its members from 
negative effects on the status of the R&D unit or institution. It refers to hiring, granting professional 
grades, promotions, obtaining grants or contracts, cooperation, etc.;  

b. allegation - the invocation of a theory, opinion, document, etc. to argue fraud in scientific research;  
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c. investigation - the initial stage of fraud investigations in scientific research, which is triggered after 
the allegation. The purpose of the investigation is to verify whether or not the allegation has a factual 
basis and is carried out by a small number of people;  

d. arbitration - resolution of a dispute over fraud in scientific research by a panel of arbitrators. The 
arbitrator's decision must be respected in the R&D institution;  

e. arbitrator - a legal or natural person with appropriate qualifications appointed within the panel of 
arbitrators, who must analyze and decide according to the legal provisions on the degree of guilt of the 
person accused of misconduct in scientific research;  

f. self-plagiarism - the republication of substantial parts of one's own previous publications, including 
translations, without properly indicating or citing the original.  

g. good practice - compliance with the set of rules governing good conduct in scientific research;  

h. co-author of a publication - any person named in the list of authors of a scientific publication;  

i. scientific community - a group of scientific researchers from research and development units or 
institutions. In a broad sense, the totality of all scientific researchers in a country, an area of the world 
or worldwide;  

j. fabrication of results or data - the reporting of fictitious results or data that are not the actual result 
of a RTI activity;  

k. confidentiality - the maintenance of secrecy about ongoing or recently completed scientific research, 
the person accused of fraud and the person making an allegation;  

l. conflict of interest - a situation of incompatibility in which a natural or legal person involved in 
research-development, evaluation, monitoring, reporting or obtaining research grants and contracts is 
in a situation of incompatibility, when he/she has a personal interest that may affect or influence his/her 
impartiality, objectivity, integrity or professional decisions. 

m. error - an unintentional mistake due to insufficient information, insufficient professional practice, 
professional negligence, or exaggerated scientific enthusiasm; detection of the error imposes an 
obligation on the author to publicly denounce it; in the case of published work, the acknowledgment of 
the error must be made in the same journal, journal, etc. in which it appeared;  

n. evaluation - the assessment of the results of scientific research using qualitative and quantitative 
criteria, such as the impact on society or the environment, the prestige of the journal, the number of 
citations, etc;  

o. falsification of results or data - selective reporting or rejection of unwanted data or results, 
manipulation of representations or illustrations, alteration of experimental or numerical apparatus to 
obtain desired data without reporting the alterations made, with the purpose of distorting the scientific 
truth;  

p. fraud in science - the deliberate fabrication, falsification, plagiarization, unlawful alienation of 
scientific research results or other processes that deviate significantly from accepted practices in the 
scientific community and that are aimed at obtaining scientific prestige, funding, project leadership, 
acceptance of research reports, etc.;  

q. Integrity - the policy of individual researchers, research and development units and institutions, and 
associations concerned with research and/or the exploitation of scientific results to respect human 
dignity, the intrinsic values of science, animals and the environment;  

r. investigation - the second stage of fraud investigations, which follows the investigation and is based 
on proven facts;  

s. authorship - authorship of a scientific product;  

t. plagiarism - the presentation as a supposedly personal scientific creation or contribution in a written 
work, including in electronic format, of texts, ideas, demonstrations, data, theories, results or scientific 
methods taken from written works, including in electronic format, of other authors, without mentioning 
this fact and without reference to the original sources;  

u. Intellectual probity - not accepting falsification of scientific results, not misrepresenting ideas or 
results of scientific research, not disclosing conflicts of interest, etc., in order not to mislead the scientific 
community and not to create harm to society;  
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v. scientific product - a study of national interest, product (model, system, etc.), technology 
(methodology), publication, patent, computer program, etc. obtained as a result of scientific research;  

w. intellectual property - the totality of the means by which an idea is disseminated (book, article, 
electronic support, etc.), as well as the corresponding copyright; where appropriate, intellectual 
property may also refer to doctoral theses; the work signed by several authors belongs to each of them; 
if the idea has not been disseminated through one of the means mentioned, it does not constitute 
intellectual property;  

x. accountability - the responsibility of individual researchers, research and development units and 
institutions, and scientific publications for maintaining research integrity;  

y. sanction - a penalty imposed on a natural or legal person who does not comply with the regulations 
of good conduct in scientific research, technological development and innovation;  

z. scientific standard - a rule or set of rules governing good conduct in scientific research;  

aa. scientific value - the quality of a scientific product in contributing to the advancement of knowledge.  

 

INCDTIM: National Research and Development Institute for Isotopic and Molecular Technologies  

RDI: Research - Development and Innovation  

CNECSDTI: National Council for Ethics in Scientific Research, Technological Development and 
Innovation  

  

Chap. 3. FUNDAMENTAL PRINCIPLES OF ETHICS IN SCIENTIFIC RESEARCH  

Researchers must adhere to strict ethical rules and conduct their work honestly, reliably, objectively, 
impartially and independently, communicating openly, applying due diligence, with fairness and 
responsibility for future generations of science. These values are the foundation of responsible and 
trustworthy research conducted without undue interference - a prerequisite for scientific excellence. 
On this foundation rests the responsibility of INCDTIM researchers to act impartially and to fully comply 
with methodological requirements. 

INCDTIM researchers are required to comply with the fundamental ethical principles and established 
ethical practices in their field(s) of activity, in accordance with applicable national, sectoral and 
institutional standards. 

INCDTIM is committed to cultivating an environment conducive to competence and competitiveness. 
Professionalism is a core ethical value. INCDTIM supports the development of scientific research 
programs at high standards, capable of leading to the evolution of knowledge, the training of top 
specialists and the increase of prestige in research. 

INCDTIM is committed to supporting and rewarding scientific, professional, managerial and 
administrative excellence, collegial solidarity and competitive loyalty, recognizes and rewards the 
professionalism of researchers who are dedicated to their profession and their field of work 

All members of the scientific community have a responsibility to respect and promote the following 
general principles: 

(1) Honesty - Honesty and fairness at all stages of research, from collecting data to reporting results, 
to maintain confidence in science; 

(2) Reliability - Ensuring the quality and consistency of the methods and data used so that results 
are replicable and reliable; 

(3) Objectivity - The study and interpretation of data and conclusions without personal bias or 
prejudice, based solely on facts and evidence; 

(4) Impartiality - Avoidance of any subjective influence in the process of research, evaluation or 
reporting of results; 

(5) Independence - Conducting research free from external pressures or interests that could affect 
scientific integrity; 

(6) Open communication - Promoting transparency in the exchange of information and results, 
facilitating collaboration and verification by the scientific community; 
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(7) Diligence and responsibility - Meeting ethical and professional standards, avoiding negligence, 
ensuring the quality of the work and taking responsibility for the long-term consequences of the 
research on society and the environment; 

(8) Preventing and managing conflicts of interest - Declaring and transparently managing 
personal or institutional interests that could influence the objectivity of scientific work; 

(9) Responsibility to future generations of science - Shaping a culture of integrity in research, 
supporting young researchers and promoting good practices for the sustainable and ethical 
development of science. 

All members of the scientific community have a responsibility to respect and promote the following 
INCDTIM-specific principles: 

(1) Personal responsibility 

The members of the scientific community have the obligation to be actively involved in solving the 
Institute's professional problems, to take personal responsibility on a permanent basis for the 
improvement of the Institute's work. To this end, the programs and activities of the scientific community 
will be oriented in accordance with the requirements of the Institute and society, aiming to increase the 
scientific prestige of the Institute. 

Members of the scientific community in any public representation of INCDTIM will have to comply with 
the ethical and professional standards set out in this Code and in the relevant legislation. 

(2) Protection of the health of staff, population, environment and property 

The members of the scientific community will strictly observe the rules regarding the protection of the 
institutional heritage, the protection and restoration of the natural environment, natural resources and 
ecological balance, their protection against possible aggressions produced by science and technology. 

(3) Promoting competition of ideas, projects, results 

The members of the scientific community have a duty to encourage open, principled, mutually respectful 
and open debate on conflicting data, differences in approach and design of scientific work, projects, 
experiments, results and practices. 

(4) Continuous improvement 

The members of the scientific community have an obligation to continuously develop their scientific and 
technical knowledge and to contribute to the dissemination of scientific and technical information and 
culture, as well as to the awareness of the public and decision-makers of the role of science and 
technology. 

Members of the scientific community have an obligation to dedicate themselves to their profession and 
to their studies, to constantly demonstrate creativity and talent, efficiency and effectiveness in their 
activities. 

(5) Loyalty and confidentiality 

The members of the scientific community have an obligation of loyalty and loyalty to the Institute, to 
defend the prestige and values of INCDTIM, and to refrain from any act or deed that could damage its 
image and interests. 

Members of the scientific community have an obligation to be objective in their public statements on 
the Institute's work and to respect the conditions of representation and confidentiality within the 
mandate received. 

Members of the scientific community are obliged to apply and respect the rules and regulations on the 
protection of classified information in strict compliance with the provisions of Law no. 182/2002 on the 
protection of classified information, with subsequent amendments and completions. 

(6) Non-discrimination and equal opportunities 
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Members of the scientific community are under an obligation to strictly respect equal opportunities and 
equal treatment with regard to the professional development of all members of the scientific 
community. 

Members of the scientific community are prohibited from any direct or indirect discrimination based on 
sex, sexual orientation, genetic characteristics, age, nationality, race, color, ethnicity, religion, political 
opinion, political affiliation, social origin, disability, family status or responsibility, trade union 
membership or activity. 

Members of the scientific community are prohibited from engaging in any form of harassment: sexual, 
racist, misogynistic, xenophobic, religious, ethnic or political harassment.  

(7) Respect, cooperation and tolerance 

Members of the scientific community will show mutual respect and will be prohibited from any form of 
exploitation, humiliation, contempt, threat or intimidation,  

The members of the scientific community will ensure a climate of cooperation and tolerance of 
differences in people, opinions, cultures, beliefs and intellectual preferences in their research. 

Members of the scientific community are forbidden any misogynistic, racist, anti-Semitic, chauvinistic, 
xenophobic, anti-national or anti-state manifestations, 

Members of the scientific community are forbidden to use offensive language, personal attacks and 
insulting behavior in intellectual debates within the Institute, 

(8) Professional and social responsibility   

Members of the scientific community express and substantiate their opinions in accordance with the 
rule of law and good morals. 

Members of the scientific community are obliged to perform their duties responsibly, competently, 
effectively, efficiently, efficiently, correctly and conscientiously,  

Disinformation, defamation, slander, insult and public denigration of INCDTIM's staff are forbidden, 

Members of the scientific community are prohibited from maliciously withholding, falsifying or 
misrepresenting information to which they have access. 

Persons designated to participate in public activities or debates in an official capacity are obliged to 
respect the limits of the representation mandate entrusted by the Director-General of INCDTIM. 

The members of the scientific community will respect the right of representation of the Director-General 
in relations with the media, through the mass media, and his decisions on the authorization of certain 
persons in this respect. 

Persons who are not officially designated to represent the Institute in relations with the media are 
required to make it known that the opinion expressed does not represent the official view of the Institute 
in which they work. 

(9) Goodwill and care 

Members of the scientific community will ensure a climate of appreciation, consideration, compassion 
and support for those in need, kindness, courtesy, politeness, altruism, understanding, solidarity, 
solicitude and promptness. 

Behavior that shows envy, cynicism, vanity is considered undesirable. 

In all research and development activities within the Institute, the members of the scientific community 
will use with the diligence of a good owner, all the resources made available, all its assets and values. 

Chap. 4. RULES AND STANDARDS OF ETHICS AND CONDUCT IN RESEARCH   

4.1 Rules and standards of conduct in research, development and innovation (RDI): 
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a) Researchers are required to present only authentic results and data, obtained by experimental 
methods, calculations, numerical simulations, analysis or deductive reasoning, correct and verifiable, 
and it is strictly forbidden to fabricate or falsify them in any form.  

b) Researchers must ensure the integrity of data and results by strictly prohibiting any falsification, 
alteration or deliberate manipulation of experimental data, data obtained by calculations, numerical 
simulations, analysis or deductive reasoning. 

c) Any form of deliberate hindering, hindering or sabotaging the research, development and innovation 
activities of colleagues, including unjustified blocking of access to work premises, damaging or 
tampering with apparatus, equipment, documents, software, electronic data, substances or living matter 
necessary for the conduct of RDI activities is strictly prohibited. 

d) All researchers have the obligation to provide complete, accurate and timely information to 
INCDTIM's management, as well as to all structures authorized to request it, in accordance with their 
duties and regulations in force. 

e) Researchers are required to regularly present the results of their scientific activities at scientific 
seminars or meetings organized by the Institute, thus contributing to transparency, internal evaluation 
and knowledge sharing in the research community. 

f) All researchers are obliged to cooperate fully and not to obstruct in any way the work of ethics 
committees, review panels or the CNECSDTI in the investigation of misconduct in the work of the CDI. 

g) All members of the research community are obliged to fully comply with the legal provisions and 
institutional procedures on good conduct in the CDI activity, as established in Law no. 199/2023, the 
Code of Ethics, specific regulations and decisions of the ethics committees, including the application of 
sanctions decided; failure to comply with them constitutes disciplinary misconduct. 

4.2 Rules and standards of conduct for scientific communication, publication, dissemination and 
popularization, including in relation to applications for funding submitted in the framework of 
publicly funded project competitions  

a) Plagiarism is prohibited in any form. Researchers are required to respect the copyright and 
intellectual property rights of others by correctly, fully and accurately citing all sources used, regardless 
of how the information was obtained. 

b) Self-plagiarism contravenes research ethics and is prohibited. Re-use of your own published texts, 
data or results, without a clear acknowledgement of the source and without a sound scientific 
justification, is considered unethical. 

c) The authorship of a scientific publication must faithfully reflect the real contributions of all persons 
involved. Both the inclusion in the list of authors of those who have not made a significant contribution 
and the unjustified exclusion of persons who have made a substantial contribution to the work are 
prohibited. 

d) The inclusion of a person in the list of authors of a publication without his/her express, informed and 
documented consent is prohibited. Co-authorship should only be granted with the explicit consent of 
that person. 

e) The unauthorized publication or dissemination of as yet unpublished scientific results, hypotheses, 
theories or methods is prohibited. Researchers are required to respect the right of first publication of 
legitimate authors and to maintain the confidentiality of the information until the time of official 
dissemination. 

f) It is forbidden to provide false, incomplete or misleading information on the research, development 
and innovation activity in the applications for funding, in the habilitation files or in the application for 
competitions or examinations for RDI positions. All applicants must respect the principles of 
transparency, truthfulness and honesty in the statements and documents submitted. 

4.3 Rules and standards of conduct in the evaluation and monitoring of the work of the CDI  

a) Persons involved in evaluation processes have the obligation to declare any situation of conflict of 
interest or incompatibility fully, accurately and on time. Failure to declare such situations, as well as 
participating in evaluations under conditions which violate the legal regime of conflict of interest or 
incompatibilities, constitutes serious misconduct. 
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(b) Any form of fraud in the evaluation process, including undue favouritism of candidates, deliberate 
manipulation of the evaluation criteria, unauthorized external intervention or the use of false or 
incomplete information to influence the evaluation results, is prohibited. 

(c) Evaluators are required to maintain the confidentiality of all information to which they have access 
during the evaluation process, including personal data, project proposals, the content of the work or the 
identity of the participants, both during and after the evaluation process. 

d) Any form of discrimination in the evaluation process is prohibited. Evaluations must be carried out 
exclusively on professional and scientific criteria, respecting the principles of fairness and impartiality, 
irrespective of age, ethnicity, gender, social origin, political or religious orientation, sexual orientation 
or other discriminatory criteria, except in cases justified by affirmative action as provided by law. 

4.4 Rules and standards of conduct in management positions in the work of the CDI  

(a) Abuse of authority to obtain, directly or indirectly, authorship or co-authorship of scientific 
publications produced by subordinates without a real and significant contribution to the content of the 
work in question is prohibited. 

b) Researchers in managerial positions are required to respect equity and legality in the allocation of 
resources. Abuse of authority to obtain salaries, remuneration or other material benefits from research, 
development and innovation projects directed or coordinated by subordinates shall be prohibited. 

c) Abuse of authority for the purpose of obtaining material benefits, salary or authorizations within the 
framework of RDI projects carried out by subordinates, in favor of oneself or one's spouse, relatives or 
affinity up to the second degree inclusive, is strictly prohibited and contravenes the rules of professional 
ethics. 

d) Researchers must not improperly impose their theories, concepts or results on subordinates. Respect 
for academic freedom, critical thinking and scientific independence is a fundamental ethical obligation. 

e) Upon the transfer of an administrative responsibility, the previous incumbent is obliged to hand over 
to the new incumbent, in a complete and updated manner, all documents, tools, information and 
resources necessary to ensure the immediate and efficient assumption of the respective duties. 

f) If, for any reason whatsoever, a person can no longer adequately fulfill the administrative duties 
entrusted to him/her, he/she is obliged to inform the management or hierarchical superiors as soon as 
possible, so that the necessary measures can be taken. 

g) Any form of obstruction of the work of ethics committees, review panels or the CNECSDTI during the 
conduct of investigations into possible misconduct, including by refusing to provide relevant 
information or documents or by intimidating participants in the process, is prohibited. 

h) All members of the scientific community have the obligation to fully comply with the legal provisions 
and institutional procedures on good conduct in the activity of the CDI, as laid down in Law no. 
183/2024, Law no. 199/2023, the Code of Ethics, internal regulations and decisions of the ethics 
committees. Failure to implement the sanctions established by the competent bodies constitutes a 
serious breach of ethical responsibilities. 

 
4.5. Rules and norms of conduct regarding respect for human beings and human dignity, 
avoidance of animal suffering and protection and restoration of the natural environment and 
ecological balance  

The research, development and innovation activities carried out within INCDTIM must respect the 
fundamental values of human dignity, the well-being of living beings and environmental protection. In 
this regard, the staff involved in RDI activities has the responsibility to act ethically and responsibly, 
according to the following rules and norms: 

a) Respect for human dignity - Researchers have an obligation to respect the physical and mental 
integrity, fundamental freedoms, rights and dignity of persons directly or indirectly involved in research 
activities. The participation of human subjects in studies shall only be with their informed, freely given, 
confidential and secure consent. 
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b) Protecting the vulnerable - In any research involving minors, persons with disabilities, persons in 
vulnerable situations or persons with restricted legal capacity, additional safeguards will be applied, 
with the approval of ethics committees and in accordance with national and international law. 

c) Protection of the environment - Research activities must be conducted in an environmentally 
responsible manner, minimizing negative impacts on ecosystems, natural resources and biodiversity. 
Researchers are required to comply with rules on pollution prevention, waste management and 
sustainable use of resources. 

d) Obligation to restore and compensate - Where research involves interventions in the natural 
environment, it is obligatory to take measures to restore the affected ecological balance, including 
through compensation, replanting, depollution or other forms of restoration. 

e) Ethical responsibility towards future generations - Researchers must promote responsible science 
that contributes to sustainable development, the protection of life and the preservation of natural and 
biological heritage for present and future generations. 

 

Chap. 5. DEVIATIONS FROM THE RULES OF GOOD RESEARCH CONDUCT 

5.1 Breaches of the rules of good conduct in research, development and innovation, insofar as 
they do not constitute offenses under criminal law, include: 

(a) the fabrication of results or data and their presentation as experimental data, as data obtained by 
calculation or numerical computer simulation, or as data or results obtained by analytical calculation or 
deductive reasoning; 

b) falsifying experimental data, data obtained by calculation or numerical computer simulation or data 
or results obtained by analytical calculation or deductive reasoning; 

c) deliberately obstructing, hindering or sabotaging the R&I activities of other persons, including by 
unjustifiably blocking access to research, development and innovation premises, damaging, destroying 
or tampering with experimental apparatus, equipment, documents, computer programs, electronic data, 
organic or inorganic substances or living matter necessary for other persons to carry out, conduct or 
complete the R&I activities; 

(d) obstructing the work of an ethics committee, a review committee or the CNECSDTI in the course of 
a review of misconduct in the work of the subordinate CDI; 

e) failure to comply with the legal provisions and procedures intended to comply with the rules of good 
conduct in the CDI activity provided by this law, Law no. 199/2023, with subsequent amendments and 
additions, the Code of Ethics, the codes of ethics by fields, the organization and functioning regulation of 
INCDTIM, including failure to implement the sanctions established by the ethics committees or by the 
CNECSDTI. 

(f) harassing, intimidating or pressurizing members of the ethics committee or review panels 
as a result of decisions taken in the exercise of their duties. 

5.2 Breaches of the rules of conduct in the activity of scientific communication, publication, 
dissemination and popularization, including in relation to applications for funding submitted in 
the framework of project competitions organized from public funds, to the extent that they do 
not constitute offences under criminal law, include: 

a) plagiarism; 

b) self-plagiarism; 

c) the inclusion in the list of authors of a scientific publication of one or more co-authors who have not 
contributed significantly to the publication or the exclusion of co-authors who have contributed 
significantly to the publication; 

d) inclusion in the list of authors of a scientific publication of a person without his/her consent; 

e) unauthorized publication or dissemination by authors of unpublished scientific results, hypotheses, 
theories or methods; 

(f) falsifying information relating to RDI activity in applications for grants or funding, in applications for 
habilitation or in applications for recruitment or promotion for research, development and innovation 
positions. 
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5.3 Breaches of the rules of good conduct in the activity of institutional evaluation and 
monitoring of research, development and innovation, evaluation and monitoring of research, 
development and innovation projects and evaluation of persons for the purpose of awarding 
degrees, titles, positions, prizes, awards, distinctions, bonuses, certificates or certificates in the 
RDI activity, to the extent that they do not constitute offenses under criminal law, include: 

a) failure to disclose situations of conflict of interest or incompatibilities or violation of the legal regime 
of conflict of interest and incompatibilities in carrying out or participating in evaluations; 

b) assessment fraud; 

c) failure to respect confidentiality in the evaluation; 

d) discrimination in assessments on the basis of age, ethnicity, gender, social origin, political or religious 
orientation, sexual orientation or other types of discrimination, except for affirmative measures 
provided by law. 

5.4 Breaches of the rules of good conduct in managerial positions in the work of the CDI, insofar 
as they do not constitute offenses under criminal law, include: 
(a) abuse of authority to obtain authorship or co-authorship of publications by subordinates; 

(b) abuse of authority to obtain salaries, remuneration or other material benefits from research, 
development and innovation projects directed or coordinated by subordinates; 

c) abuse of authority in order to obtain authorship or co-authorship of the publications of subordinates 
or to obtain salary, remuneration or other material benefits for spouses, relatives or relatives up to the 
second degree inclusive; 

d) abuse of authority to unjustifiably impose their own theories, concepts or results on subordinates; 

(e) obstructing the work of an ethics committee, a review committee or the CNECSDTI in the course of 
a review of misconduct in the work of the subordinate DTI; 

f) failure to comply with the legal provisions and procedures intended to comply with the rules of good 
conduct in the activity of the CDI provided in this law, in Law no. 199/2023, with subsequent 
amendments and additions, in the Code of Ethics, in the codes of ethics by fields, in the regulations of 
organization and functioning of research organizations, respectively in the university charters, as 
appropriate, including failure to implement the sanctions established by the ethics committees or by the 
CNECSDTI. 

Deviations from the rules of good conduct regarding the respect for human being and human dignity, the 
avoidance of animal suffering and the protection and restoration of the natural environment and 
ecological balance are defined and detailed in the Code of Ethics or in the codes of ethics by fields, 
elaborated in accordance with the provisions of art. 57 lit. a) and b) of Law 183/2024.  

The following situations may also give rise to ethical liability by association for misconduct in the work 
of the CDI: 

a) knowing about the misconduct of others and not notifying the ethics committee or the CNECSDTI; 

b) co-authoring publications containing falsified or fabricated data; 

c) failure to comply with legal and contractual obligations, including those related to the mandate 
contract or grant contracts, in the exercise of management or coordination functions of the activities of 
the CDI. 

5.6 Deviations from the rules of good conduct in the conduct of the ethics committee's work, 
insofar as they do not constitute offences under criminal law, include failure by the research 
organization's ethics committee to comply with its legal obligations. 

Serious breaches of good conduct in the work of the CDI are the following: 

a) plagiarizing results or publications of other authors; 

b) fabrication of results or substitution of results with fictitious data; 

(c) falsifying information in grant or funding applications. 
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Contradictory data, differences in theoretical, experimental or practical design, clerical errors of 
citation, differences in interpretation of data, differences of opinion are factors specific to research, 
development and innovation and do not constitute misconduct 
 

Chap. 6. CONFLICT OF INTEREST AND EXTERNAL COLLABORATION  

For the purposes of Law 183/2024 on the Statute of research, development and innovation personnel, 
conflict of interest is the following situations: 

a) the concurrent occupancy of positions by persons who are related by spouses, relatives and blood 
relatives up to and including the third degree, so that each is in a direct position of institutional 
management, control, authority or evaluation at any level in the same research organization;  

b) participation as a member of doctoral committees, evaluation committees or competition boards, 
where the decision affects spouses, relatives or relatives-in-law up to and including the third degree;  

c) the participation in the same commission, constituted according to the law, of persons who have the 
status of spouse, relative or relative-in-law up to the third degree inclusive;  

Within INCDTIM, employees have the following obligations to avoid conflicts of interest: 

a) Avoid any situation that involves or may create conflicts between personal interests and those of the 
Institute; 

b) Immediately declare any known or suspected conflict of interest; 

(c) not allow loyalty, objectivity and the duties of the service to be compromised by personal interests 
or family, financial or professional relationships; 

d) Always act in the best interest of INCDTIM in relations with third parties, partners or external 
institutions. 

External activities and compatibility: 

a) Researchers and other INCDTIM employees may carry out scientific, teaching, evaluation or 
consultancy activities outside the Institute, only under the conditions of the law and with the prior 
information and written consent of the Institute's management, according to the internal procedure. 

b) Unauthorized involvement in external projects, collaborations or activities which: 

- use INCDTIM resources, data or infrastructure without approval; 

- overlap with work time or affect work duties; 

- give rise to actual or potential conflicts of interest; 

- compromise the impartiality of research or the interests of the Institute; 

- creates situations of unfair competition with the Institute's activities or projects. 

c) All approved external activities will be recorded and monitored by the Human Resources Department 
and, where appropriate, the Ethics Committee. 

Mechanism for managing conflicts of interest: 

a) Any INCDTIM employee who becomes aware of a conflict of interest must report it in writing to the 
INCDTIM's management and/or to the Ethics Committee. 

(b) The Ethics Committee shall review the situation and make a written recommendation on the 
approval, rejection or application of conflict avoidance measures. 

d) The final decision is communicated to the person concerned and is registered and archived with the 
Ethics Commission and/or INCDTIM management. 

e) Failure to declare a known conflict of interest, unauthorized involvement in external activities or 
influencing decisions for personal gain are serious breaches of ethics and may result in disciplinary 
action in accordance with applicable laws and regulations. 

f) Any person may submit a written complaint to the INCDTIM Ethics Commission regarding potential 
breaches of the rules of integrity and professional conduct, in accordance with the Commission's Rules 
of Organization and Functioning. 
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Chap. 7. COORDINATION AND SUPERVISION OF ETHICAL STANDARDS AND 

PROFESSIONAL CONDUCT  

INCDTIM's Ethics and Professional Conduct Commission is responsible for the coordination and control 
of the application of the rules of ethics and professional conduct set out in this Code. 

INCDTIM's Ethics Commission is an independent structure in relation to INCDTIM's management, 
constituted and functioning on the basis of the provisions of the National Education Law no. 1/2011, 
with subsequent amendments and additions, and of the Law no. 183/2024 on the status of research, 
development and innovation personnel. 

The composition of the ethics committee is proposed by the Scientific Council and approved by the 
INCDTIM management. 

To this end, the Commission will exercise the following tasks set out in its own Rules of Procedure: 

- Monitor compliance with the Code of Ethics within the Institute; 

- It appoints review committees to examine the complaints related to misconduct in research and 
development activity brought to its attention and defined on the basis of the Law no. 183/2024 on the 
status of research, development and innovation personnel, following complaints or on the basis of self-
reporting, 

- Proposes to the INCDTIM management to set up the disciplinary committee provided for in art. 251 of 
the Labor Code, in case the committed offenses defined in this Regulation do not fall under the Law 
183/2024 on good conduct in scientific research, technological development and innovation. 

- In particularly serious cases, the INCDTIM's Ethics and Professional Conduct Commission has the right 
to refer the matter directly to the CNECSDTI. 

- It shall draw up an annual report on the state of compliance with the ethical conduct of research 
activities, which shall be submitted to the Director-General and the Administrative Board and shall 
constitute a public document. 

- Contribute to the development and amendment of the INCDTIM Code of Ethics, which is submitted to 
the Board of Directors for adoption; 

7.1. Rules and norms of conduct in carrying out the work of the INCDTIM Ethics Committee:  

The Ethics Commission may be notified in writing and on the basis of evidence of a breach of the 
provisions of this Code or may refer the matter to itself in accordance with the procedure laid down in 
the Regulation, 

Referral to the Ethics Committee does not preclude referral to the Institute's management/the 
Disciplinary Committee for prior disciplinary investigation of possible misconduct. 

Members of the scientific community are encouraged to make referrals only where there are good 
grounds, to support the effective and proper functioning of the Ethics Commission. 

People who make complaints in good faith are protected against any form of retaliation, discrimination 
or intimidation, in accordance with the law. 

The review panel shall prepare a report within 60 days of the date of receipt of the complaint, which 
shall be approved by the ethics committee within 30 days of receipt of the review panel's report, 
communicated to the complainant in writing and made public on the research organization's website 
within 10 calendar days of the date of the final decision of the ethics committee's decision by 
uncontested appeal to the CNECSDTI or the date of the final decision of the CNECSDTI, by which the 
appeal against the report approved by the Ethics Committee has been settled, or from the date of the 
final judgment of the court of law, by which the application for administrative judicial review has been 
settled, with the aim of annulling the report approved by the Ethics Committee and/or the CNECSDTI 
decision by which the appeal against the report approved by the Ethics Committee has been settled, as 
the case may be. 

The prescribed period of 10 calendar days is suspended pending receipt of views/responses/documents 
from the parties involved in the complaint. 
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The report shall remain posted on the research organization's website for a maximum duration equal to 
the longest duration of the adopted sanctions, but not less than 2 years. In the case of any deviations 
from the rules of good conduct in the activity of the CDI, the report shall mention the guilty persons as 
well as one or more of the sanctions provided for in art. 63 of Law 183 /2024. The guilty persons may 
be persons other than those mentioned in the report. 

The report of the review committee is endorsed by the legal advisor of the research organization 
INCDTIM. INCDTIM is legally responsible for the decisions and work of the review panel. 

The report of the review committee, approved by the ethics committee, may be contested at the 
CNECSDTI by the person or persons found guilty or by the complainant. The review board will forward 
to the CNECSDTI all the documentation on which the contested report was based. 

If an appeal has not been submitted to the CNECSDTI within 20 working days from the date of 
communication (within 10 calendar days according to Art. 62 paragraph 3 of Law 183/2024), the 
sanctions established by the review committee are implemented by the head of the research 
organization, as appropriate, within 60 calendar days from the date of communication of the report. 

The INCDTIM Ethics Commission's activity is carried out in compliance with the principles of 
independence, impartiality, confidentiality and accountability, in order to promote research integrity 
and ensure an ethical climate within the Institute. 

a) Independence - The Ethics Commission shall operate autonomously, free from external influence or 
pressure, including from the Institute's management or other stakeholders. Board members must act 
solely in a spirit of respect for ethical principles and the promotion of research integrity. 

b) Impartiality - Commission members must refrain from analyzing or resolving referrals in which they 
are in a conflict-of-interest situation (e.g.: family relationship, direct subordination, personal 
involvement in the conflict). Any such situation must be declared openly and transparently. 

c) Confidentiality - The Ethics Commission has the obligation to ensure the confidentiality of the 
identity of the persons involved in the complaints, of the content of the documents analyzed, as well as 
of the internal deliberations. The information obtained in the course of the Board's work may be used 
strictly for the purpose of examining and settling the cases falling within its competence. 

d) Fairness and respect for the rights of the parties - The Commission must ensure a fair procedure 
in which all parties involved have the opportunity to express their views. Any analysis must respect the 
presumption of good faith and the right of defense. 

e) Accountability and Procedural Transparency - Decisions of the Commission must be well reasoned, 
documented and clearly worded. The Commission has a responsibility to contribute to the prevention 
of ethical misconduct by formulating recommendations, guidelines or proposals to improve the 
institutional ethical framework. 

f) Promoting ethical culture - The Ethics Commission not only has a reactive role in dealing with 
complaints, but also a proactive role in promoting integrity in research. To this end, the Board may carry 
out activities such as training sessions, ethics advice, information and awareness-raising campaigns, and 
issuing prior opinions for projects involving ethically sensitive issues. 

g) Compliance with national and European legislation and policies - The Commission carries out its 
activity in accordance with the provisions of Law no. 183/2024, with the regulations of the National 
Council for Ethics in Scientific Research, Technological Development and Innovation CNECSDTI, with 
ALLEA's Code of Conduct for Research Integrity, as well as with the principles of the European Charter 
for Researchers and the Code of Conduct for the Recruitment of Researchers (HRS4R). 

Chap. 8. PENALTIES  

8.1 For the deviations from good conduct in the activity of the CDI, INCDTIM management shall apply 
one or more of the following sanctions to the CDI staff in compliance with the provisions of art. 62 of 
Law 183/2024, depending on the seriousness of the offenses and the previous commission of similar 
offenses: 

a) written warning; 

b) the definitive withdrawal and/or correction of all works published in violation of the rules of good 
conduct; 
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c) reduction of the basic salary by a maximum of 20%, for a maximum period of 6 months, cumulated, 
where applicable, with the management, guidance and control allowance and the bonuses related to the 
research and development function; 

d) suspension, for a specified period of between one and five years, of the right to sit an examination or 
to take part in a competition for a higher professional grade or for a management, guidance and 
supervisory function or as a member of an examination or competition board; 

e) dismissal from the leading position in the research organization; 

f) disciplinary termination of the individual employment contract. 

8.2 In the cases referred to in 8.1 lit. a) - e), the Ethics Committee shall submit to the Director General 
the minutes of the investigation carried out, including the proposal for sanction. The measures shall be 
ordered by decision of the Director General.  

8.3 In the case referred to in 8.1 letter e), the Director General will order by Decision, according to the 
procedure regulated by Law 53/2003 with subsequent additions and amendments, a preliminary 
disciplinary investigation.  

8.4 In addition to the sanctions provided above, the sanctions proposed by CNECSDTI may be applied 
depending on the nature of the misconduct provided for in Law 183/2024 on the status of research, 
development and innovation personnel. 

8.5 In addition to the disciplinary sanctions provided for in the Code of Ethics, the sanctions provided 
for by Law no. 64/1991 on patents, republished, with subsequent amendments, by Law no. 129/1992 
on the protection of designs and models, republished, and by Law no. 8/1996 on copyright and related 
rights, republished, with subsequent amendments, shall also apply to any misconduct in the activity of 
the CDI. 

Chap.9. FINAL DISPOSITIONS  

The Code of Ethics will be distributed to all INCDTIM departments, and department heads will take the 
necessary measures to ensure that their scientific staff is aware of and complies with the provisions of 
this Code. 

This Code of Ethics complements the provisions of the Institute's Rules of Internal Order. Any additions 
and/or amendments to the Code of Ethics are the responsibility of the Institute's Ethics Commission, 
which, through its members, seeks to improve the document whenever it deems necessary. This Code 
of Ethics and Conduct in Research Activity was drafted by the INCDTIM's Ethics Commission and was 
approved at the INCDTIM's Scientific Council meeting on 12.06.2025. 

This Code of Ethics shall enter into force on the date of its approval by the INCDTIM Board of Directors. 

 

 
 
 
 
 


